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Chapter 9 News 

Save the Date 

November 4th 

ARM First Friday 

Breakfast 

CONTACT 

j29aharon@gmail.com 

to order your regular, 

vegetarian or gluten-free 

meal  

Free for members    

$15 for social members 

or partners 

November 9th 

Investment Planning 

Workshop (See Pg. 8) 

December 7th 

Luncheon at the 

Ciociaro Club 

Free for members    

$25 for social members 

or partners 

Details for each event will 

be provided by email.  

 

Future ARM Chapter 9 
Newsletters will be 
issued as Winter & 
Spring Editions with our 
final Annual General 
Meeting Edition being 
sent before our June 16th 
AGM. 

 

 

President’s Message from Bruce Awad 
Greetings ARM Chapter 9 members! Our new Executive as chosen at our June AGM and our most recent 
Executive meeting is listed on the final page. One Member-at-Large position is vacant. The decision of the 
Executive is that all our meetings, events, workshops etc. will be in person. Wearing of masks at these 
events is optional. We do encourage social distancing and hand sanitizing at all of our events. We will 
however adjust our position if local Health unit recommendations change. 

We started off the year with two successful First Friday breakfasts at the Royal Canadian Legion Branch 
594 on September 9, 2022 and October 7, 2022. We will have our breakfasts at the Legion Hall for the 
remainder of this year on the first Friday of every month except May 2023. The breakfasts will continue to 
be free for full members and $15.00 for social members and guests. The larger legion hall allows for us 
to spread out enough for social distancing and also allows for a larger crowd. 
 
It is our plan to reintroduce our two in person annual luncheons this year in December 2022 and May 
2023. The December luncheon will be on Wednesday December 7, 2022 at the Ciociaro Club. More 
details are forthcoming. The luncheon will be free for full members and $25.00 for social members and 
guests. 
 
We are also planning at least two educational workshops this year. The first one is on Wednesday 
November 9, 2022 and the topic is Investment Planning -Retirement Planning - Estate Planning and 
will be presented by Corrine Mallender of Educators Financial Group. This workshop will be offered to all 
ARM members as well as current active members of OSSTF District 9. Later in this email you will find the 
agenda and how to register for the event. A meal will be provided, and the workshop is free. We are also 
planning a health and wellness workshop in the new year in conjunction with OSSTF District 9. 
 
A reminder that Monday October 24, 2022, is election day. Voting hours are 10:00 am to 8:00 pm. 

Please make sure to VOTE. For more information on advance voting days and who is running visit this 
link, https://www.citywindsor.ca/cityhall/Municipal-Election/Pages/Municipal-Election.aspx. 
  
Later in this newsletter, you can see Windsor and District Labour Council endorsements for Mayor, 
Councils and Trustees for your consideration. A reminder that ARM Chapter 9 does NOT endorse 
candidates in any election. We provide you with information to consider, it is up to you to decide who you 
vote for. 
 
I hope to see some of you at our future events and I hope you are all happily in good health. 
Your suggestions and comments are always welcomed. 
 
Yours in Federation, Bruce Awad, President                 

Email- armchapter9@outlook.com  Website- www.armchapter9.ca   

 

 In this issue 

 

President’s Message P.1 

Ontario Health Coalition  P.2 

Did you know? P.7 

 

I S S U E  

F A L L  
2 0 2 2  

01
00 

Everything will be alright does 

not mean everything will stay 

the same. 

-Unknown 
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OSSTF ARM Chapter 9 is a member organization of the Ontario Health Coalition (OHC). On October 1 & 
2, 2002, I represented ARM Chapter 9 at the OHC’s Annual Health Action Assembly. The event was held 
over two days in Toronto. The assembly was a hybrid model, in person and available on Zoom. I 
attended by Zoom. In this report, I will give you an overview of the agenda, speakers and topics 
covered at the assembly.  
 

Saturday, October 1st 
Opening Plenary with Natalie Mehra, Executive Director, OHC - In this plenary session Natalie and Ross 
outlined the work done by OHC and its local coalitions to fight back the provincial government’s efforts 
to privatize Ontario health care, including home care and long- term care. OHC’s campaigns, 
newsletters and reports can be found on the OHC website at https://www.ontariohealthcoalition.ca/. 
 
Presentation by Peter Tabuns, MPP, Interim Leader of the Official Opposition for the Ontario New 
Democratic Party - Peter supported Natalie’s claim that this is not a trial balloon by the Ford 
government. He stated, for decades, Canadians have had a world class public health system – one 
protected by many of you attending today. Ford’s response to our health care crisis is to introduce Bill 7 
rather than dealing with the critical staffing issues in our health care system. Bill 7 targets the elderly 
and disabled, arguing if they can be moved out of our hospitals into other settings, the crisis will be 
resolved. Ford’s other solution is to introduce private facilities to offer services previously provided by 
our public health care system. 
 
Peter noted the NDP is committed to work with the Ontario Health Coalition, the Ontario Federation of 
Labour and union and professional groups representing health care workers. The NDP is committed to 
bringing the real stories into the legislature. 
 
Report-ins from local health coalitions and member organizations - Local health coalitions and member 
organizations provided updates on their activities since the provincial election. 
 
Lessons from the frontlines of the fightback against for-profit privatization of hospitals in BC with 
Andrew Longhurst - Andrew Longhurst is a research associate with the BC Office of the Canadian Centre 
for Policy Alternatives (CPPPA-BC), a researcher and policy analyst with the Health Sciences Association 
of BC and served as senior advisor to the BC Ministry of Health’s Primary and Community Care Research 
Initiative. He is also a PhD student in the Department of Geography at Simon Fraser University, 
researching health care reform in Canada and internationally. He is the author of “The Concerning Rise 
of Corporate Medicine” which tracked public contracts with corporate clinics and found unlawful extra- 
billing. 
 
Andrew told the story of what happened in BC – private financing and private, for-profit delivery. He 
spoke to the charter challenge led by Cambie Surgeries Corporation to strike down the BC Medicare Act 
that prohibited on ban on extra billing and the effective prohibition on dual practice (payment from 
public and private purses). Andrew concluded that the line between publicly funded, for-profit delivery 
and two-tier medicine is increasingly blurred. 
 
Presentation, discussion and debate on action plan with Natalie Mehra and Ross Sutherland - Natalie 
presented the proposed Action Plan followed by a discussion and debate. She noted the Action Plan will 
be focused on creating an environment of urgency. 
 
Closing Plenary and giving the Ontario Health Coalition awards this year for exceptional contribution 
and commitment to the struggle - Orville Thacker Award – it is awarded to a person or organization 
whose voluntary contribution supports the fundamental principles in the Canada Health Act. Recipient 
this year were Dr. Vivian Stamatopoulos; Helen Lee and Bonnie Roe. 

Sunday, October 2nd 

Opening Plenary – Natalie Mehra provided a high-level briefing on the key health care issues, the Ford 
government’s messaging, and strategy. 
 
 
Report continued on the next page 
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The Ontario Health Coalition Action Assembly 

A Submission by Sandra Sahli – Communications Officer 
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Presentation by Mike Schreiner, Leader of the Green Party of Ontario since 2009 - Mike stressed that it is chronic underfunding of our health 

care system that is creating this crisis. If we funded health care at the national average the health care system issues would be resolved. Bill 124 

capping wages and benefit improvements is shameful, especially at a time that we have called on our health care workers to get us through a 

pandemic. He stated we must make sure Ontarians understand how the actions of government are impacting our health care system and patient 

outcomes. We need solutions not outcomes. We need care, not profits. 

 

Presentation by Adil Shamji, MPP, Liberal Party and Liberal Health Clinic – Dr. Shamji briefly spoke to his background - spent years providing 

healthcare on Indigenous reserves across Canada and most recently served as an Emergency Physician and the Medical Director for 11 

homeless shelters in the City of Toronto. He has fought on the frontlines of the COVID-19 pandemic and the opioid crisis. 

 

He noted yesterday was the National Day of Seniors and the government did not put out a statement. The primary concern in health care should 

be what is in the best interest of our people, not profits. Our health care system is in crisis. If we are to be successful in defending public health 

care, we need to understand the different ways it is being attacked. When we see it, we need to call it out. The attack he 

stressed can be divided into two elements – financing and delivery. 

 

Final discussion and debate on OHC Action Plan - Natalie noted that we need to structure the Action Plan to coordinate with the efforts that have 

been promised this weekend. Ideally, we should all work together. The Action Plan needs to speak to a strategy that has us hitting the ground 

running. After revising the proposed Action Plan to incorporate the input from this weekend, the Action Plan will go to the Board of the Ontario 

Health Coalition for approval on Thursday, October 6th. Once approved, it will be disseminated broadly by email to local health coalitions and 

organizations and individuals who are supporting members of OHC. 

 

Advocacy Centre for the Elderly (ACE) 
 

A Submission by: Sandra Sahli - Communications Officer 
 

The Advocacy Centre for the Elderly (ACE) is a community Toronto based legal clinic for low-income senior citizens. ACE is managed by a 

volunteer board of directors at least half of whom are seniors. ACE is funded through Legal Aid Ontario and is the first legal clinic in Canada to 

specialize in the legal problems of seniors. 

 

ACE provides direct legal services to low-income seniors, public legal education, and engages In law reform activities. ACE services and 

activities are in relation to areas of law of special importance to the seniors’ population. Although the Centre is in Toronto, I have contacted them 

by phone to get advice with questions I had regarding home care and long-term care. Visit the ACE website at www.acelaw.ca 

for more information on the services they provide, including how you can join as a member to support their work. 

 

As well, ACE provides an extensive resource library online that includes publications written either by ACE staff or ACE staff in collaboration with 

others. The library can be accessed at: 

http://www.advocacycentreelderly.org/ace_library.php  and includes resources covering: 

 

 consumer protection 

 door-to-door sales 

 elder abuse 

 health care consent and advance care planning 

 home care 

 hospitals 

 long-term care homes – admission, general, inquests, rights 

 pensions and income 

 powers of attorney 

 retirement homes 

 wills  

The full report of the Ontario Health Coalition Action Assembly held on October 1-2, 

2022 can be found in a separate attachment with this newsletter and  on the ARM 

Chapter 9 website  www.armchapter9.ca 

 

 

http://www.acelaw.ca/
http://www.advocacycentreelderly.org/ace_library.php
http://www.armchapter9.ca/


Bill 7: More Beds, Better Care Act 

Prepared by Sandra Sahli, Communications Officer 

The Ford government has enacted, with little or no consultation, Bill 7: More Beds, Better Care Act. As the ARM Chapter 9 representative to the 

Ontario Health Coalition, I receive a wealth of information. In this article, I will use two sources to provide information on this new legislation 

since the Ford government announced this legislation. In future newsletters and emails, I will share solutions to senior care that have been 

developed in other countries and in communities in Ontario and Quebec. 

 

Resource: Ontario Health Coalition (OHC), the Advocacy Centre for the Elderly (ACE) and the Canadian Union of Public Employees 

(CUPE), August 31, 2022. The full press release can be found at: https://cupe.ca/rife-discrimination-against-elderly-bill-7-prompts-advocates-

escalate-call-human-rights-commission. 

 

The Ontario Health Coalition (OHC), the Advocacy Centre for the Elderly (ACE), and the Canadian Union of Public Employees (CUPE) have 

called for the Ontario Human Rights Commission to launch a formal inquiry into systemic discrimination in the provision of health care in Ontario 

against the elderly based on age. 

 

In their press release, they noted:  

Ontario now has the fewest hospital beds per capita of any province in the country and ranks third to  

last in number of hospital beds among all countries in the OECD (https://www.oecd.org/about/members-and-partners/).  

While the province has been pursuing the most extreme hospital downsizing policy in the developed world, it has also  

Been systematically underfunding the LTC system. Ontario ranks second to last among all provinces in the 

number of LTC beds per capita, and currently has a wait list of over 30,000. 

 

While the Ford government effectively blames elderly patients for ‘overstaying’ in hospital, this crisis 

is entirely one of the government’s own makings, the advocates say. Denying elderly patients 

appropriate hospital care and discharging them into profoundly under-resourced facilities is not only 

inhumane and ineffective, but also deeply discriminatory. “The province’s Human Rights Commission 

has an obligation to our elderly to act. This is why we are renewing our call for an investigation”. 

 

Resource: The following information, providing answers to key questions about the impact of Bill 7: More Beds, Better Care Act was 

reported by Rob Ferguson, Queen’s Park Bureau, The Toronto Star on September 21, 2022. 

 
Bill 7, officially called the “More Beds, Better Care Act”; allows hospitals to transfer elderly patients to nursing homes not of their choosing - 
providing they have been cleared for discharge and consent to the move. 
  
While seniors in this position have typically selected five nursing homes where they would like to live, they often remain in hospital as “alternate 
level of care” (or ALC) patients while waiting for a bed in one of their preferred homes. 
 
Critics warn moving the elderly into homes away from their families is tantamount to coercion, will leave them isolated and put their mental and 
physical health at risk in their final months and years. Here are some key points about Bill 7. 
  
How will this process work? 
Placement co-ordinators will look for nursing homes that can accommodate a patient’s particular needs and try to steer them there when beds 
become vacant, sharing health information as necessary. 
  
How far can patients be sent? 
Within 70 kilometers in southern Ontario and 150 kilometers in the two northern Ontario health districts - and possibly further if no beds are 
available as there are fewer nursing homes than in the more populated south. 
  
Who pays for the transfer? 
The policy is detailed in the province’s field placement guide: “ALC patients who are discharged from hospital for admission to a (long-term care) 
home are responsible for arranging and paying for their own transportation” it states. 
  
“Hospitals may be able to provide background and contact information to patients and their families about transportation options such as private 
patient transportation services, wheelchair transportation and stretcher transportation services for patients who must travel in a fully reclined 
position”. 
  
In situations where patients have no means to arrange or pay for transportation, the guide directs placement co-ordinators to consult with the 
hospital discharge team and Ontario Health, the agency overseeing the province’s health care system. 
 
What if I refuse a bed? 
No patient can be transferred from a hospital to LTC without consent. Patients who refuse a transfer to a home not of their choosing will remain 
on wait-lists for their preferred homes. 
  
How long do I have to move after accepting a bed offer? 
Five days. 
 
Continued on the next page.  

https://cupe.ca/rife-discrimination-against-elderly-bill-7-prompts-advocates-escalate-call-human-rights-commission
https://cupe.ca/rife-discrimination-against-elderly-bill-7-prompts-advocates-escalate-call-human-rights-commission
https://www.oecd.org/about/members-and-partners/


Is there a fee if you refuse to leave hospital? 
 
Starting Nov. 20, 2022, a $400 daily fee will be charged to anyone who chooses to stay in hospital once cleared for discharge to available care 
elsewhere, such as a nursing home, home care, community care or rehabilitation centre. 
  
Is it true I can go to a nursing home that isn’t my top choice while I wait for a room to open? 
 
Yes, but critics question how long the wait might be for a room in the preferred home when the government’s priority is to get hospital patients 
into the few vacant nursing home beds. The placement guidelines state “where possible, consideration should be given to patients who 
have been waiting in the hospital as ALC (alternative level of care) the longest when prioritizing available beds”. 
  
Are religious, ethnic, linguistic or cultural backgrounds considered? 
 
Critics warn that such homes typically have longer waiting lists, making it more difficult to get into them. The government’s placement guidelines 
suggest finding other homes with appropriate supports, such as French-speaking staff for a francophone patient. 
  
I can’t afford more than basic nursing home accommodation, but a better room is opening up and there are no basic rooms available. 
 
The government will consider “top-up” payments to move patients into “preferred accommodation” rooms, to cover the difference and pay that 
amount to the nursing home. Once a basic room becomes available, that resident would be moved into it and the top-up payments would end. 
Nursing home residents who can’t afford basic rates can apply for a rate reduction. 

 

 
Questions to ask local municipal candidates for election: 

• Will you commit to maintaining our municipal long-term care homes as public homes, and oppose contracting out the 

operation of municipal LTC homes to for-profit companies? 

• Will you commit to funding municipal LTC homes to provide safe, quality living and caring environments, and support a 

minimum care standard of 4-hours of daily hands-on care? 

• Will you commit to prioritizing selling, zoning or otherwise providing municipal land for the development of municipal and 

non-profit long-term care homes when possible? 

This Photo by Unknown Author is licensed under CC BY 

https://in-training.org/496-beds-medical-students-call-for-action-19605
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UPDATE: United Way – October 2022 

Submitted by: Sandra Sahli, Communications Officer 
 
Last year, your ARM Executive decided to re-establish their relationship with United Way. In the January 2022 newsletter, I 

provided information about United Way’s new direction and 10-year vision entitled Cradle to Career (C2C). If you are interested in 

learning more about United Way’s strategy you can visit their website at: https://www.weareunited.com/. 

 

With the approval of District 9 and the ARM Executive, I have been appointed to a 2-year term, as the OSSTF representative on 

the United Way Campaign Cabinet. As a member of the Campaign Cabinet, I have committed on behalf of OSSTF to share 

information about United Way’s work and special initiatives with both our active and retired members, and to encourage our 

membership to support United Way by becoming a donor. Recently, your ARM Executive decided to re-establish our relationship 

with United Way. In each newsletter, we will provide information on the United Way strategy and how, you as retirees, and 

members of the Windsor-Essex County community can get involved. The purpose of this first article is to introduce our ARM 

membership to United Way’s new direction and 10-year vision entitled Cradle to Career (C2C). 

 

United Way’s new strategy was the result of broad consultation with the community, donors and stakeholders. United Way heard a 

common theme emerge from their conversations with these groups – that reducing childhood poverty should be the top issue for 

United Way to focus on with their partners.  

 

Part of the strategic work involved many of Windsor-Essex County’s most influential leaders coming together to identify a roadmap 

for change and make a pledge to the future of the Windsor-Essex community. A firm commitment was made to align community 

resources to ensure that the most vulnerable, and the most promising members of our population – our children and youth – 

succeed in their education, career and life. This cross-sector, outcome focused partnership is called ProsperUs. 

 

United Way’s new strategy focuses on supporting children and youth from the time they’re born until they find a career. What 

United Way learned, and what we all know as former teachers and educational workers, is that some children fall behind. United 

Way’s research showed the clearest pathway to success for youth is through education. Under the direction of the United Way’s 

Board of Directors, and in partnership with ProsperUs, United Way is evolving to meet the needs of the community. 

There is a track record of success for ProsperUs and C2C strategies – other United Ways and coalitions in other communities that 

have undertaken a similar shift have had incredible success, including stronger math and literacy scores, improved graduation 

rates and more support from the community. 

 

Throughout the 2022-23 school year, I will be providing information to highlight United Way’s Cradle to Career (C2C) vision and 

some of the special initiatives and programs that support this work. Featured in a separate attachment is Ignite Academy, a new 

locally designed program that will initially support 360 students with literacy and numeracy this fall at six program sites. 

 

In future newsletters and emails, I will provide information on other United Way initiatives, including but not limited to: 

• On Track to Success – a program that wraps support around a young person and their family to 

• help them graduate high school and go on to college, university or a trade. 

• iMove for United Way – a fundraising event held annually to support local mental health 

• programs and services. 

• Summer Eats for Kids – providing food to children and families in the summer when school 

• nutrition programs are closed. 

• Backpacks for Success – providing students in kindergarten through grade 12 with backpacks 

• filled with grade-appropriate supplies. 

• Rebuilding Wheels Rebuilding Lives (RWRL) Program – a partnership with local high schools to 

rebuild vehicles to donate to deserving families. 

  
 

https://www.weareunited.com/


 

  Did you know…?  

STAYING 
CURRENT 

ARM Chapter 9 has a 

number of ways you can 

stay informed about things 

that matter to our 

membership. 

ARM Chapter 9 
Twitter 

ARM Chapter 9 has an 

account that monitors 

relevant sources for news 

and items of interest for our 

membership. Follow 

@ARMChapter9Win1  

 

ARM Chapter 9 
Website 

www.armchapter9.ca  

The Chapter 9 website 

contains                

information for Retired 

members of OSSTF. 

Current and previous 

newsletters can be found 

along with details about the 

work of your Executive. 

The website has been 

created in an easy-to-

navigate format offering our 

membership uncomplicated 

access to its content. 

If you have suggestions 

about what you might like 

included in the website 

please email  

armchapter9@outlook.com 

 

The GECDSB participated in the 
September 30th walk to 
acknowledge the day in honour 
of Truth & Reconciliation.  

 

 

 

 

 

 

 

 

Student art work was featured 
along the walk in support of 
Truth & Reconciliation with 
Indigenous Peoples. 
 

 

 

 

 

 

 

 

 

 

 

Brick Memorial Ceremony 

On Friday, September 9, 2022, ARM Chapter 9 
members, along with family and friends, gathered at 
the Udine fountain in Dieppe Gardens. For the first 
time since the start of the pandemic, we paid tribute 
to the six individuals we have lost since we were last 
able to gather before Covid-19 restrictions were 
implemented. 

In memory of: 

• Jim Fazackerley 

• Paul Hertel 

• Neil St. Clair 

• Bob Duxter 

• Vic Arkinstall 

• Grace Daypuk 

 

 

 

 

 

 

 

Be Sure Your Driver’s Licence is Valid!  

 

our driver’s licence is Valid  

OTIP advises us to check your driver’s 

licence to be certain it is kept up to 

date. Ontario residents are no longer 

being mailed paper renewal notices – a 

change that was made that is still not 

widely known. The shift from snail mail 

along with the elimination of licence 

plate stickers and renewal fees, has 

caused some confusion. 

All drivers are required to renew their 

license for $90 every five years. 

Renewing is easy (if you don’t need a test 

or have any outstanding fines). Go to the 

Government of Ontario website or you can 

visit a ServiceOntario centre. 

There are consequences for                

leaving your licence expired. 

Check your licence – and                       

your Ontario Health card. 

You can also sign up for digital                    

reminders by email, text message or a 

phone call so you won’t miss a renewal      

deadline again!                           

http://www.armchapter9.ca/


ARM Chapter 9 Presents a Financial Workshop 

When: Wednesday November 9, 2022, 4:30 pm to 7:00 pm 

Who is invited:  All ARM Chapter 9 members and Active OSSTF D9 members 

Where: Royal Canadian Legion Branch 594, 5030 Howard Ave, Tecumseh 

Presentation courtesy of Corrine Mallender of Educators Financial Group 

Purpose:   Provide financial literacy to both pre-retired and active retired members  
Goal:    To increase awareness of ARM and benefits of Educators Financial Group 
Workshop:  Investment Planning -Retirement Planning - Estate Planning 
Time Frame:  Registration 4:30 – 5:00 / Dinner 5:00 – 5:30 / 5:30 – 7:00 Presentation 
 

Workshop Roadmap: 
 

1. Where are You today? 
a. Net Worth 
b. Cash Flow 

 
2. Types of Investment Accounts and Tax Implications 

a. RSP 
b. RIF 
c. TFSA 
d. Non-Registered 

 
3. Investment mix / asset allocation 

a) Different asset classes 
 

4. Will you have enough? 
a) How income changes in retirement. 
b)  Retirement Income sources 

1. Pension Income 
2. CPP / OAS 
3. Personal Investments 

 
5. RRSP withdrawal strategy 

 
6. Pension Splitting 

 
7. Beneficiary versus Successor Annuitant/Holder 

 
8. The need for Wills and Power of Attorney’s  

a) Personal Care and Property 
 

9. Tax implications at Death 
 

10. Probate: what it means 
 

11. Wrap up and Questions 

 

To register click on the link below on or before WED. NOV. 2, 2022. 

https://docs.google.com/forms/d/e/1FAIpQLSd-fx4G1M9ontgGVTYCLEENhu-
Pu7hTpKHo468v5Ktat1Wvjw/viewform?vc=0&c=0&w=1&flr=0 

https://docs.google.com/forms/d/e/1FAIpQLSd-fx4G1M9ontgGVTYCLEENhu-Pu7hTpKHo468v5Ktat1Wvjw/viewform?vc=0&c=0&w=1&flr=0
https://docs.google.com/forms/d/e/1FAIpQLSd-fx4G1M9ontgGVTYCLEENhu-Pu7hTpKHo468v5Ktat1Wvjw/viewform?vc=0&c=0&w=1&flr=0


 

WDLC ENDORSED CANDIDATES FOR MUNICIPAL OFFICE  
&  

SCHOOL BOARD TRUSTEES 2022  
Please note; where there is no candidate listed for a specific ward or position, this means that either no candidate sought the 
WDLC endorsement, the candidate has been acclaimed, or there was no candidate which we were prepared to endorse.   
Presumably all these candidates would benefit from any help you can give them, either by way of a monetary donation or by 
helping out with their campaign.  In either case, we encourage you to do so.  
 
 

Municipality Position Candidate 

Windsor Mayor Chris Holt 

 Councillor Ward 2 Fabio Costante 

 Councillor Ward 3 Brian Yeomans 

 Councillor Ward 4 Kristen Siapas 

 Councillor Ward 5 Ken Acton 

 Councillor Ward 6 Ashley Lafreniere 

 Councillor Ward 7 Sydney Brouillard-Coyle 

 Councillor Ward 8 Gemma Grey-Hall 

 Councillor Ward 9  Kieran McKenzie 

   

Amherstburg Mayor Michael Prue 

 Councillor  Tara Kearsey 

 Councillor  Marc Renaud 

 Councillor  Lori Wightman 

   

Kingsville Deputy Mayor Kimberly DeYong 

 Councillor  Larry Patterson 

   

Lakeshore Mayor Tracey Bailey 

 Deputy Mayor David Monk 

 Councillor Ward 3 Kelsey Santarossa 

   

LaSalle Councillor David Lucier 

   

Leamington Councillor Heather Latam 

   

Tecumseh Councillor Ward 3 Aleksandar “Alex” Ilijoski 

   

 

  



 

School Board Trustees 

Municipality  Candidate 

Windsor GECDSB Wards 3,4 & 10 Sarah Cipkar 

 GECDSB Wards 3,4 & 10 Margaret Stanley 

 GECDSB Wards 5,6,7 & 8 Cathy Cooke 

 GECDSB Wards 5,6,7 & 8 Gail Simko-Hatfield 
 

 WECDSB Wards 2 & 9 Shirley-Lyn Watson 
 

   

LaSalle/ Amherstburg GECDSB Ron LeClair 
 

Leamington/Pelee GECDSB Aimee Omstead 
 

Tecumseh/Lakeshore GECDSB Connie Buckler 

    

 

  
This Photo by Unknown Author is licensed under CC BY-NC-ND 
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Important Information From our friends at OTIP 

How to stay safe during an ice storm 

When raindrops fall through a cold layer of air onto surfaces below 0⁰ C, it creates the perfect storm: freezing rain. Although ice covered tree 

branches can look pretty, most Canadians know how dangerous an ice storm can be. Ice storms can cause car accidents, nasty falls and power 

outages from fallen tree branches. 

Here are a few tips to help keep you and your family safe when an ice storm is in the forecast. 

1.    Put on your winter tires 

Winter tires handle cold temperatures and slick surfaces much better than all-season tires or summer tires. Once the temperature falls below 7⁰ 

C, you should switch to winter tires; in Ontario this is typically mid-October to early November.1  Winter tires don’t make you invincible, however 

— it’s still best to avoid driving during a storm if possible. 

 

2.    Stock up on de-icing products 

Right after an ice storm, salt, sand and other de-icing products tend to fly off the shelves. Make sure you have plenty on hand before the storm 

hits so you’re prepared to clear your sidewalk and driveway.  

 

3.    Prepare your emergency kits 

For your car, you should have a winter emergency kit in case you get stuck and must wait for help. The kit should include items such as food, 

water, flashlight, warm clothes and a first aid kit. 

You should also have a winter emergency kit in your home. If you can’t leave the house and the power goes out, you’ll need three days’ worth of 

supplies for each family member, including pets. Your kit should include food, medicine, a manual can opener, a radio, bottled water, warm 

clothing, blankets, first aid kit, portable cell phone charger, flashlight and extra batteries, candles, matches or a lighter, cash and a list of your 

emergency contacts.  

 

4.    Fill up your car’s gas tank 

If gas stations lose electricity, they may not be able to power their pumps. Fill up on gas before the storm hits so you can get around in an 

emergency. 

5.    Have a safe alternative heat source 

Using a heater that’s made to be used outdoors inside your home can put you at risk of carbon monoxide poisoning. Never use a camp stove, 

charcoal barbeque, gas generator, outdoor camping heater or similar devices inside. Instead, use a fireplace, woodburning stove, alcohol heater 

or a propane heater rated for indoor use to keep one room warm in your house. 

6.    Keep your fridge cold 

Your fridge and freezer can stay cold for hours without power if the doors are left closed but will slowly warm up over time. Before the storm 

hits, freeze containers of water, put them near your perishable foods to keep them cold and turn down the temperature of your fridge and 

freezer. If a power outage happens assess if you need to throw out your perishable foods using the Canadian government’s guidelines after the 

power is restored.  

7.    Review your insurance policy 

If all the food in your fridge and freezer spoils or if a tree branch falls onto your roof, you’ll want to have insurance coverage to help cover the 

cost of replacement or repairs. Review your insurance policy to make sure it includes the coverage you need.   

https://www.inspection.gc.ca/food-safety-for-industry/information-for-consumers/fact-sheets-and-infographics/food-handling/emergency/eng/1331578972167/1331579901110
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In Memoriam 
 
•  Paul Zavitz 

Chapter 9 ARM was saddened to learn of the passing of Jon Paul Zavitz on 

August 17, 2022. For 30 years, Paul was a teacher and coach with most of his 

years spent at W.D. Lowe Secondary School. He will be missed by family and 

friends. 

• Herman Bruckman 

Chapter 9 ARM wishes to acknowledge the August 19. 2022 passing of Herman 

Bruckman. His loss is felt deeply by his family and many friends. Herman was a 

founding staff member of Sandwich Secondary School where he taught chemistry 

and physics. In 1994, he received the Prime Minister’s Award for teaching 

excellence. 

Herman’s memory will be celebrated by Chapter 9 ARM at the September 2023 

ceremony where a memorial brick will be unveiled in his honour. 

 

Noteworthy Dates 

Sunday November  6th 

Daylight Savings Time 
Ends 

Clocks FALL back one 
hour 

 

 

Friday November 11 

Remembrance Day 

 

 

 

Thursday 
NovembRememberance 
Day  
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MEMBERSHIP VOICE MATTERS! 

This FALL edition of Chapter 9 News 

is the first of four planned for this year. 

The final edition for 2022-2023 will 

provide information for the Annual 

General Meeting. 

The Newsletter Editorial Team 

welcomes submissions for the 

WINTER 2023 edition. 

Contributions for the Winter edition 

can be forwarded to 

armchapter9@outlook.com               

by January 31, 2023. 

We look forward to hearing from you!  

 

mailto:armchapter9@outlook.com

